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PREAMBLE

THIS AGREEMENT made this 25th day of August, 1987 by and between
the COUNTY OF ATLANTIC (herein referred to as "Employer") and the
FRATERNAL ORDER OF POLICE, ATLANTIC LODGE #34, (hereinafter
referred as the "Employee Organization") represents the complete
and final understanding on all negotiable items which were or

could have been the subject of negotiations between the parties.



ARTICLE 1I

RECOGNITION

The County of Atlantic, herein referred to as The County,
hereby recognizes, the Fraternal Order of Police, Atlantic
Lodge #34, as the sole and exclusive collective negotiating
agent and representative for all Correction Officers,
Correction Officer Sergeants, and Sheriff's Officers/Penal,
but excluding the Department Head, Division Director, Deputy

Warden, Captains, and Lieutenants.

The title "officer" and "employee" shall be defined to
include the plural as well as the singular and to include

female as well as male gender.



ARTICLE I1I

DUES CHECK-OFF AND AGENCY SHOP

A, DUES DEDUCTION

l. Employer agrees tc deduct monthly membership dues from
the regularly issued paychecks of the individual members of
F.O0.P. Lodge #34 provided these individual members request in
writing that such deductions be made. Deductions shall be made
at intervals convenient to the Employer, but nc less frequently
than monthly, and thereafter shall be certified along with the
remittance tc the Treasurer of the F.0.P. together with a 1list of
the names of all Employee members for whom deductions were made.
The certification, list and remittance shall be made no later
than the 10th day of the month succeeding the deduction.

2. A notice of desire to terminate the above mentioned
deduction of dues by any Employee member must be received in
writing by the Employer and the F.O0.P. no less than thirty (30)
days prior to the effective date of the requested termination.

B. AGENCY SHOP

The Employer agrees to implement an Agency Shop in accor-

dance with Chapter 477 of the Laws of 1979, with a representation

fee for non-members, equivalent to 85% of the regular membership
dues, fees and assessments. The F.O0.P., in exchange for imple-

mentation of said Agency Shop hereby agrees to hcld the Employer
harmless against any and all claims or suits or any other liabil-
ity occurring as the result of the implementation of this Agenéy

Shop provision.



ARTICLE III

SENIORITY

A. Seniority is defined as an Employee's total length of
service within the bargaining unit. |

B. An employee having broken service with the Employer (as
distinguished from a leave of absence) shall not accrue seniority

credit for the time when not employed by the Employer.

C. 1) Where two or more Employees are hired on the same
date, prior to the effective date of this Agreement, seniority
shall be determined according to the position in the alphabet of
the first letter of the last names of the Employees. Where the
Employees in question have the same first letter of their last
names, seniority shall be determined by the position in
alphabetic sequence of the first letter of their first names.
Where Employees hired on the same date with the same first
initial at the beginning of their first and last names, seniority

shall be determined by lot.

2) Where a gquestion arises with respect to seniority
of Employees hired on the same date, but subsequent to the
effective date of this Agreement, preference shall be given in

accordance with Civil Service Rules and Regulations.

D. Employer shall maintain an accurate, up-to-date seniori-
ty roster, showing each Employee's date of hire and classifi-
cation, and shall furnish copies of the roster to the President

of the F.0.P., semi-annually.



ARTICLE IV

WORK SCHEDULES

A. All employees of the Department of Corrections covered
under this Agreement shall work a forty (40) hour week including
a working lunch period. 1In addition, the employees shall report

for roll-call ten (10) minutes before the start of their shift.

B. The regular starting time of work shifts shall not be

changed without reasonable notice to the affected Employees.

C. The lengthening or shortening of any shift resulting
from changes between Eastern Standard Time and Daylight Savings
‘Time shall result in payment for 8 hours regardless of whether:

the shift is 7 or 9 hours in length.



ARTICLE V

OVERTIME

A. 1In 1987, overtime shall refer to any time worked beyond
the regular hours of duty, as specified above and specifically
includes any time in excess of eight (8) hours per day or forty

(40) hours per week.

Commencing on January 1, 1988 and for the remainder of
this Agreemeﬁt, overtime will be earned only for time worked

beyond 40 hours in any week.

B. 1In 1987, the following will be regarded as hours worked

for the purposes of computing‘overtime:

a) All hours actually worked
b) Holidays (scheduled)
c) Annual leave

d) Personnel Days

Commencing on January 1, 1988, only the following will
be regarded as hours worked for the purposes of computing
overtime:

All hours actually worked.

C. Overtime shall be paid in cash, and shall be'paid at

time and one-half (1 1/2) of the regular hourly rate of pay for
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ARTICLE V
OVERTIME
(continued)
such employee. The hourly rate for overtime shall be computed at

the basic work week of forty (40) hours per week.

D. Overtime shall be paid no later than the second pay

period after the overtime work is performed.

E. It is agreed that overtime will be distributed fairly
among members of the list qualified to do the assignment. The
method of approach shall be to utilize a seniority list broken
down by shift within each division or work unit. If an employvee
refuses overtime, he shall be skipped until his name next appears
in the rotation. The County shall have the right to assign
overtime if the number of volunteers is not sufficient.
Involuntary overtime shall be assigned based upon rotation in

inverse seniority.



ARTICLE VI

CALL-IN TIME

A. Aany Employee who is requested tc and does return to work

during periods

shift shall be

not contiguous to his/her regularly scheduled

paid overtime at the premium rate oI time and

one-half (1 1/2) with a minimuﬁ guarantee of four (4) hours.

B. Call-in time begins when the Employee arrives at his

duty station arncd ends when his/her regular shift begins or when

the work is completed which occurs first.

C. An Employee who is cailed in to work during his/her

assigned shift

which had been épproved as vacation time, shall be

paid at the overtime rate and Will not lose vacation credit for

the time (s)he

was called in.




ARTICLE VII

HOLIDAYS AND PERSONAL TIME

HOLIDAYS

A. 1In 1987 and 1988, the following hclidays shall be

recognized:

(1). NEWS YEAR'S DAY
(2) MARTIN LUTHER KING'S BIRTHDAY
(3) WASHINGTON'S BIRTHDAY
(4) LINCOLN'S BIRTHDAY
(5) GOOD FRIDAY
(6) MEMORIAL DAY
(7) FOURTH OF JULY
(8) TLABOR DAY
(9) COLUMBUS DAY
(10) VETERAN'S DAY
(11) GENERAL ELECTION DAY
(12) THANKSGIVING DAY

(13) CHRISTMAS DAY

B. Holidays which fall within an Employee's vacation period

shall not be counted against vacation time.

C. Holidays which fall on Saturday shall be celebrated on
the preceding Friday. Holidays which fall on a Sunday shall ke

celebrated on the following Monday.



ARTICLE VII
HOLIDAYS

{continued)

D. 1If the County Executive declares the day after
Thanksgiving a holiday for all other County employees, then, and
in that event only, the Employees covered by this Agreement shall

have that day as a holiday as well.

E. Employees who are required to work on a recognized
County holiday shall receive, 1in addition to their holiday pay,
time and one-half (1 1/2) their regular straight time hourly rate

of pay for all hours worked.

F. Effective January 1, 1989, there shall be thirteen (13)
holidays, ten (10) of which shall be paid in a lump sum at the
rate of time and one-half,‘by the fifteenth of November of each
year. The remaining three (5)‘shall be celebrated on
Thanksgiving, Christmas, and New Year's Day and shall be treated

in accordance with paragraphs B, C, D, and E above.

PERSONAL TIME

o. Jn 1987 and 1988, al. eamployees covered by tiiis
Agreement shall be entitled to two (2Z) personal days off

annually.



ARTICLE VII
HOLIDAYS

(continued)

(1) New full-time employees hired in the £first quarter of
1987 or 1988 calendar years are entitled to two (2) full
days; those hired in the second quarter are entitled to one
and one-half (1 1/2) days; those hired in the third quarter
are entitled to one (1) day; and those hirea in the last

qguarter are entitled to one-half (1/2) day.

(2) Part-time employees will receive a pro-rata share of
administrative/personal time based on the work week of the

comparable full-time position.

(3) Under nérmal Circumsfances, administrative/personal
time should be scheduled in advance.
Administrative/personal time may be used in increments of
one hour. An employee cannot call in for use of -
administrative time at the beginning of his/her scheduled
shift. Use of this time for the beginning of a work shift

must be approved in advance.

(4) Administrative/personal time must be taken within the

year accrued.
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ARTICLE X

SICK LEAVE

Permanent/provisional employees shall be entitled to the

following sick leave with pay as accrued:

A. One working day sick leave with pay shall accrue for
each month of service from the date of appointment up to and
including December 31st of that year, and fifteen (15) days sick
leave with pay for each calendar year therealter, accrued cn the
basis of one and one-gquarter (1 1/4) working davs per month. If
any perm;nent Employee reguired none or a portion only of such
allowable sick leave for any calendar year, the amount of such
leave NOT taken shall accumulate to his/her credit from year to

year, and he/she shall be entitled to such accumulated sick leave

with pay, if and when needed.

B. Sick leave for purposes herein defined means an
employce's absence from duty because of personal illiness by
reason of which such Employee is unable to perfbrm the usual
duties of his/her position, exposure to contagious disease, and a
short period of emergency attendance upon a member of his/her

immediate family critically ill and requiring the presence of the

employee.

C. If an employee is absent for five (5) consecutive

working days, for any of the reasons set forth in the above, tihe

15












ARTICLE XI

LEAVES OF ABSENCE

(continued)

when he/she desires the leave to begin, and the probable return

date to duty.

D. Military Leave

Any permanent employee who is a member of the National
Guard or Reserve of the Militarv or Navel Forces of the United
States and is required to undergo field training, shall be granted
a leave of absence with pay for the period of such tour of duty.
This leave shall be in addition to annual vacation leave,
provided the employee presents the official notice prior to the
effective date of such leave; Such duty is not to exceed two (2)

wecks during any given year.

Permanent employees shall be granted a leave of absegce
without pay for the purpose of entering upon active duty with the
Armed Forces of the United States, or with any organization
authorized to serve herein, or with the Armed Forces of the
United States in time of war or emergency or pursuant to or in
connection with the operation with any svstem of selective
service. Employees having only temporary status who enter an
active duty with the Armed Forces of the United States shall be

regarded as having resigned.
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(4)
(5)

(6).

ARTICLE XI

LEAVES OF ABSENCE

(continued)

Spouse
Children of Employee or
Step-children

Grandmother or Grandfather

N
(9]






























ARTICLE XIV

GRIEVANCE PROCEDURE

{continued)

STEP 4

If the griévance is not settled through Steps One, Two
or Three, and only if the grievance alleges a violation of the
terms and conditions of this Agreement, then the grievant shall
have the right to submit the dispute to arbitration pursuant to
the rules and regulations of the Public Employment Relations
Commission within ten (10) days of the date on which the response
of the representative was received or should have been received.
The costs for the services of the arbitrator shall be borne by
the party against whom the arbitration decides. Any other
expenses, including, but not limited to the presentation of
witnesses, shall be»paid by the parties incurring ‘the same.

1. The Arbitrator

The arbitrator shall be bound by the provisions of this
Agreement and the Constitution and Laws cf the State of New
Jersey, and be restricted to the application of the facts
presented to him/her involved in the grievance. The arbitrator
shall not have the authority to add to, modify, detract from or
alter in any way the provisions of this Agreement or any
amendment or supplement thereto. The decision of the arbitrator
shall be binding.
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ARTICLE XVI

FRINGE BENEFITS

A, When an Employee is injured on duty in the line of
duty, they shall be paid their full salary for the period of one
(1) year from the date of the onset of such disability, and the
Employer shall be subrogated to any Worker's Compensation
disability benefits accrued by the Employee. Thereafter, in the
event of continued disability, the Employee shall be ‘entitled to

such benefits as are provided for by Law.

B. A thorough medical examination will be given aill
personnel upon hiring, with the County paying for one-halif the
cost. Employer shall also make available to each employee a
physical examination at least once annually upon the request of
the Employee of the Employer. The Employee may be given a
psychological examination in the discretion oI the Department
Heads and at County expense. The County will provide, at 1its
expense, medical screening for any employee who, after being
exposed to a contagious disease, as part of his/her employment,
either shows symptoms, or who was so exposed under unusutally
dangerous conditions. If the Employee tests positive, the County
will provide, at its expense, medical screening for the
employee's immediate family (i.e. those who reside with
employee). Contagious diseasecs, for the puréoses of this
section, include: AIDS, hepatitis, mononucleosis, strep
infection, tuberculosis, and herpes.
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ARTICLE XVI

FRINGE BENEFITS

(continued)

C. The Employer shall hold each Employee harmless from any
loss, claim or liability to any third person or persons arising
out of any non-negligent action or failure to act by any Employee
in the course of his employment. The Employer shall reimburse
any Employee for all necessary and reasonable expenses, including
legal fees, incident to the defense of any such claim; however,
the County shall provide a pool of attorneys from whom the
individual employee may choose the specific attorney of his

choice.

D. The County agrees to grant time off without loss of
regular straight time pay to either the State Delegate or the
President of the Association (or appointed alternate) for the
purpose of attending the regularly scheduled meetings of the
State Association provided that at least fortyv-eight (48) hours
written notice is given to the Employer. The Association chall
designate, at the beginning of each year, the State Delegate. 1If
the President of the Association desires to attend the same
meeting as the State Delegate, the President is required to
"swap" time with another employee in the same division. This
arrangement shall also apply to attendance by the Local
Representatives at the Association State or Natiocnal Annual
Conventions.
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ARTICLE XVII

MANAGEMENT'S RIGHTS

A. It is the right of the Employer:

(1) to determine the standards for the selecticn of
Employees according to Civil Service Rules and
Regulations;

(2) to .direct the employees;

(3) tc maintain the efficiency of County operations;

(4) to take all necessary actions to carry out the
Department's responsibilities in emergencies; emergen-
cies to be construed as Acts of God;

(5) to exercise complete contro. and discretion over the
organization and the technology of performing the work;

(6) to develop and assign all work schedules pursuant to

the terms of this Agreement.

B. It is understood and agreed that the Emplover, his sound
discretion, possesses tLe right, in accordance with applicablé
laws, to manage all operations including the airection of the
working force and the right to plan, direct and contrcl the

operation of all eqguipment and other property of the County

Department of Corrections, except as limited by this Agreement.

Matters of inherent managerial policy are rescrved exclu-
sively to the Employer. These include, but srnzll rct be limited
to, such areas of discretion in policy as thc Zunctions

40






ARTICLE XVIII

LONGEVITY

The following longevity provisions will apply to all

Employees covered by this Agreement:

Max

% Amt

Starting lst day of 6th year thru and 2% 40C(
including the last day of the 10th year

Starting 1lst day ot 11th year thru and 4% 75(
including the last day of the 15th year

Starting 1lst day of 16th year thru and 6% | 110¢
including the last day of the 20th year

Sterting 1lst day of 21st year thereafter 10% 1901
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ARTICLE XX

FULLY BARGAINED AGREEMENT

Both parties agree that this Agreement represents al.
appropriate bargainable issues. This Agreement incorpora“~s all
rights and obligations assumed by each to the other as a :-sult
of the collective bargaining process. This Agreement rep ‘'sents
and incorporates the complete and final understanding and
settlement by the parties regarding all bargainable issues, with
the exception of those issues which are subject to the re-opening
of this Agreement as specifically provided for within the terms
and conditions of this Agreement, or those issues which may cor
could arise at a later date during the life of this Agreement
which both parties recognize, by mutual consent, should or must

be made a part of this Agreement.
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ARTICLE XXI

SEPARARILITY AND SAVINGS

A. If any provision ot this Agreement or any application
of this Agreement to any emplcyee, membé or group of employees
or members, is held to be invalid by operation of law by the
decision of any Court or other tribunal of competent jurisuic-
tion, then such provision and application shall be deemed inoper-
ative. However, all other provisions and applications contained
herein shall continue in full force and effect, and shall not be

affected thereby.

B. Nothing contained herein shall be construed as denying
or restricting any Employee's rights available under any cther

applicable laws and regulations.
C. The provisions of this Agreement shall be subject to

and subordinate to State Law, but nothing contained hereir shall

be deemed to subordinate this contract to County ordinances.
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