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PREAMBLE 

THIS AGREEMENT made this 25th day of August, 1987 by and between 

the COUNTY OF ATLANTIC (herein referred to as "Employer") and the 

FRATERNAL ORDER OF POLICE, ATLANTIC LODGE #34, (hereinafter 

referred as the "Employee Organization") represents the complete 

and final understanding on all negotiable items which were or 

could have been the subiect of negotiations between the parties. 



( 

~· 

ARTICLE I 

RECOGNITION 

A. The County of Atlantic, herein referred to as The County, 

hereby recognizes, the Fraternal Order of Police, Atlantic 

Lodge #34, as the sole and exclusive collective negotiating 

agent and representative for all Correction Officers, 

Correcti9n Officer Sergeants, and Sheriff's Officers/Penal, 

but excluding tne Department Head, Division Director, Deputy 

warden, Captains, and Lieutenants. 

B. The title "officer" and "employee" shall be defined to 

include the plural as well as the singular and to include 

female as well as male gender. 
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ARTICLE II 

DUES CHECK-OFF AND AGENCY SHOP 

A. DUES DEDUCTION 

1. Employer agrees to deduct monthly membership dues from 

the regularly issued paychecks of the individual members of 

F.O.P. Lodge #34 provided those individual members request in 

writing that such deductions be made. Deductions shall be mnde 

at intervals convenlent to the Employer, but no less frequently 

than monthly, and thereafter shall be certified along with the 

remittance to the Treasurer of the F.O.P. together with a list of 

the names of all Employee members for whom deductions were made. 

The certification, list and remittance shall be made no later 

than the lOth day of the month succeeding the deduction. 

2. A notice of desire to terminate the above mentioned 

deductior. uf dues by any Employee member must be received in 

writing bi the Employer and the F.O.P. no less than thirty (30) 

days prior to the effective date of the requested termination. 

B. AGENCY SHOP 

The Employer agrees to implement an Agency Shop in accor­

dance with Chapter 477 of the Laws of 1979, with a representation 

fee for non-members, equivalent to 85% of the regular membership 

dues, fees and assessments. The F.O.P., in exchange for imple­

mentation of said Agency Shop hereby agrees to hold the Employer 

harmless against any and all claims or suits or any other liabil­

ity occurring as the result of the implementation of this Agency 

'"'----- Shop provision. 
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ARTICLE III 

SENIORITY 

A. Seniority is defined as an Employee's total length of 

service within the bargaining unit. 

B. An employee having broken service with the Employer (as 

distinguished from a leave of absence) shall not accrue seniority 

credit for the time when not employed by the Employer. 

C. 1) Where two or more .Employees are hired on the same 

date, prior to the effective date of this Agreement, seniority 

shall be determined according to the position in the alphabet of 

the first letter of the last names of the Employees. Where the 

Employees in question have the same first letter of their last 

names, seniority shall be determined by the position in 

alphabetic sequence of the first letter of their first names. 

Where Employees hired on the same date with the same first 

initial at the beginning of their first and last names, seniority 

shall be determined by lot. 

2) Where a question arises with respect to seniority 

of Employees hired on the same date, but s~bsequent to the 

effective date of this Agreement, preference shall be given in 

accordance with Civil Service Rules and Regulations. 

D. Employer shall maintain an accurate, up-to-date seniori­

ty roster, showing each Employee's date of hire and classifi­

cation, and shall furnish copies of the roster to the President 

of the F.O.P., semi-annually. 
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ARTICLE IV 

\'lORK SCHEDULES 

A. All employees of the Department of Corrections covered 

under this Agreement shall work a forty (40) hour week including 

a working lunch period. In adoition, the employees shall report 

for roll-call ten (10) minutes before the start of their shift. 

B. The regular starting time of work shifts shall not be 

changed without reasonable notice to the affected Employees. 

C. The lengthening or shortening of any shift resulting 

from changes between Eastern Standard Time and Daylight Savings 

'Time shall result in payment for 8 hours regardless of whether 

the shift is 7 or 9 hours in length. 

~-., 
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AR'fiCLE V 

OVERTIME 

A. In 1987, overtime shall refer to any time worked beyond 

the regular hours of duty, as specified above and specifically 

includes any time in excess of eight (8) bours per day or forty 

(40) hours per week. 

Commencing on January 1, 1988 and for the remainder of 

this Agre~ment, overtime will be earned only for time worked 

beyond 40 hours in any week. 

B. In 1987, the followirig will be regarded as hours worked 

for the purposes of computing overtime: 

a) All h0nrs actually worked 

b) Holidays (scheduled) 

c) Annual leave 

d) Personnel Days 

Commencing on January 1, 1988, only the. following will 

be regarded as hours worked for the purposes of computing 

overtime: 

All hours actually worke&. 

C. Overtime shall be paid in cash, and shall be paid at 

time and one-half (l 1/2) of the regular hourly rate of pay for 
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ARTICLE V 

OVERTIME 

(continued) 

such employee. The hourly rate for overtime shall be computed at 

the basic work week of forty (40) hours per week. 

D. Overtime shall be paid no later than the second pay 

period after the overtime work is performed. 

E. It is agreed that overtime will be distributed fairly 

among members of the list qualified to do the assignment. The 

method of approach shall be to utilize a seniority list broken 

down by shift within each division or work unit. If an employee 

refuses overtime, he shall be skipped until his name next appears 

in the rotation. The County shall have the right to assign 

overtime if the number of volunteers is not sufficient. 

Involuntary overtime shall be assigned based upon rotation in 

inverse seniority. 

6 



'--.-/ 

ARTICLE VI 

CALLooiN 'l'IME 

A. Any E ployee who is r~quested to and does return to work 

during periods not contiguous to his/her regularly scheduled 

shift shall be paid overtime at the premium rate o: time and 

one-half (1 1/ ) with a minimuro guarantee of four (4) hours. 

B. 

duty station a 

the work is co 

c. 

assigned shift 

paid at the ov 

the time (s)he 

time begins w"en the Employee arrives at his 

ends when his/her regular shift begins or when 

which ocqurs first. 

loyee who is called in to work during his/her 

had been approved as vacation time, shall 

rtir:1e rate and will not lose vacation cred~t for 

was called in. 
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HOLIDAYS 

ARTICLE VII 

HOLIDAYS AND PERSONAL TIME 

A. In 1987 and 1988, the following holidays shall be 

recognized: 

( 1). NE\>JS YEAR Is DAY 

(2) MARTIN LUTHER KING'S BIRTHDAY 

(3) WASHINGTON'S BIRTHDAY 

(4) LINCOLN'S BIRTHDAY 

(5) GOOD FRIDAY 

( 6) MEMORIAL DAY 

(7) FOURTH OF JULY 

(8) LABOR DAY 

(9) COLUMBUS DAY 

(10) VETERAN'S DhY 

(11) GENERAL ELECTION DAY 

(12) THANKSGIVING DAY 

( 13) CHRISTMAS DAY 

B. Holidays which fall within an Employee's vacation period 

shall not be counted against vacation time. 

C. Holidays which fall on Saturday shall be celebrated on 

the preceding Friday. Holidays which fall on a Sunday shall be 

celebrated on the following Monday. 
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ARTICLE VII 

HOLIDAYS 

(continued) 

D. If the County Executiv~ declares the day after 

Thanksgiving a holiday for all other County employees, then, and 

in that event only, the Employees covered by this Agreement shall 

have that day_ as a holiday as well. 

E. Employees who are required to work on a recognized 

County holiday shall receive, 1n addition to their holiday pay, 

time and one-half (1 1/2) their regular straight time hourly rate 

of pay for all hours worked. 

F. Effective January 1, 1989, there shall be thirteen (13) 

holidays, ten (10) of which shall be paid in a lump sum at the 

rate of time and one-half, by the fifteenth of November of each 

year. The remaining three (3) shall be celebrated on 

-
Thanksgiving, Christmas, and New Year's Day and shall be treated 

in accordance with paragraphs B, C, D, and E above. 

PERS01~AL TIME 

~. In 1987 and 1988, all. E:1ILployees covered by trns 

Agreement shall be entitled to two (2) personal days off 

annually. 
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ARTICLE VII 

HOLIDAYS 

(continued) 

(1) New full-time employees hired in the first quarter of 

1987 or 1988 calendar years are entitled to two (2) full 

days; those hired in the second quarter are entitled to one 

and one-half (1 1/2) days; those l1ired in the third quarter 

are entitled to one (1) day; and those hired in the last 

quarter are entitled to one-half (1/2) day. 

(2) Part-time employees will receive a pro-rata share of 

administrative/personal time based on the work week of the 

comparable full-time position. 

(3) Under normal circumstancez, administrative/personal 

time should be scheduled in advance. 

Administrative/personal time may be used in increments of 

one hour. An employee cannot call in for use of 

administrative time at the beginning of his/her scheduled 

shift. Use of this time for the beginning of a work shift 

must be approved in advance. 

(4) Administrative/personal time must be taken within the 

year accrued. 
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ARTICLE VII 

HOLIDAYS 

(continued) 

H. Effective January 1, 1989, all employees covered by this 

Agreement shall be entitled to three (3) personal days off 

annually. 

I. Employees entering this bargaining un~t between .•nnuary 

1 and June 30 shall receive the tull holijay and administra~~ve/ 

personal leave time complement. Anyone entering the unit after 

~un2 30 sn~ll rec~i1~ ?atrnent for five (5) holidays, and credit 

~ ~ = L~0 (2' =drnin~strative/personal davs that year. 
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ARTICLE VIII 

CLOTHING ALLOWANCE 

A. Effective January 1, 1987, and for each succeeding year 

of this Agreement, employees in this bargaining unit shall 

receive a clothing maintenance allowance of $500 per year. This 

allowance is to be paid no later than November 15th of each year. 

B. In addition to the clothing maintenance allowance set 

forth above, the Employer shall provide the Employees with 

appropriate uniforms on an as needed basis in the discretion of 

the Head of the Department of Corrections. New employees shall 

receive 3 uniforms. Thereafter, new uniforms are distributed on 

a turn-in basis. 
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ARTICLE IX 

SALARY 

A. In 1987, salaries will increase by 5% effective January 

1, and again by an additional 4% effective July 1. These 

increases are inclusive of increment and reflect the total cost 

of salaries. 

B. In 1988, salaries will increase by 8% effective 0anuary 

1, 1988 inclusive of increments and reflecting the total cos t oi 

salaries. 

C. In 1989, salaries will increase by 8% effectiv e January 

1, 1989, inclusive of increment and reflecting the total cost s of 

salaries. 

D. The salary guide for 1987, 1988, and 1989 is found i n 

Appendix A. 

E. An employee hired before 1/1/83 shall have an 

anniversary date of 1/1 of the year in which they were hired. An 

employee hired on or after 1/1/83, shall have the following 

anniversary date: 

13 



Hire Date 

1/1 - 2/15 

2/16 - 5/15 

5/16 - 8/15 

8/16 11/15 

11/16 - 12/31 

ARTICLE IX 

SALARY 

Anniversary Date 

1/1 

4/1 

7/1 

10/1 

1/1 

F. The Employee organization agree s that all step increase 

costs carried into subsequent negotiations vlill be included as 

cost in full in subsequent arbitration proceedings, as ~equired . 

G. In 1987 in addition to salary increases as set forth 

above, employees shall receive a six hundred fifty ($650) doll ar 

hazardous duty pay which shall be paid in the employee •s 

bi-weekly pay check but shall not be considered oY added to b as e 

salary. 

H. Effective January 1, 1988 and for 1989, this hazardous 

duty pay is increased to one thousand ($1000) dollars and shall 

be paid in lump sum on or about November 15 of each year , and is 

not to be included in base pay for any purpose. 
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ARTICLE X 

SICK LEAVE 

Permanent/provisional employees shall be entitled to the 

following sick leave with pay as accrued: 

A. One working day sick leave with pay shall accrue for 

each month of service from the date of appointment up to and 

including December 31st of that year, and fifteen (15) days sick 

leave with pay for each calendar year thereafter, accrued en the 

basis of one and one-quarter (1 1/4) working day s per month. If 

any permanent Employee required none or a portion only of such 

allowable sick leave for any calendar year, the amount of such 

leave NOT taken shall accumulate to his/her credit from year to 

year, and he/she shall be entitled to such accumulated sick leave 

with pay, if and when needed. 

B. Sick leave for purposes herein defined means an 

employee's absence from duty because of pe rs on al illness b y 

reason of which such Employee is unable to perform the usual 

duties of his/her position, exposure to contagious disease, and a 

short period of emergency attendance upon a n~mber of his/her 

immediate family critically ill and requiring the presence o f th e 

employee. 

C. If an employee is absent for five (5) consecutive 

working days, for any of the reasons set forth in the above , t h e 
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ARTICLE X 

SICK LEAVE 

(continued) 

Employer shall require acceptable evidence. The nature of the 

illness and the length of time the employee will be absent shall 

be stated on the doctor's certification provided to the County. 

If a pattern 9f, or abuse of, sick days evolves for any 

particular Employee, the Employer may likewise require acceptable 

evidence. 

D. An Employee who does not expect to report to work 

because of personal illness, or for any reasons herein define d as 

sick leave, shall notify his/her immediate supervisor or duty 

Sergeant, by telephone or by personal message at least ninety 

(90) ntinutes before the s t art of the scheduled shift. 

E. Disability Pool 

All Employees shall be eligible fo r partic ipat i on l n t he 

County Disability Pool program, effective upon the signing o f 

t h is Agreement. 

F. Terminal Leave 

Any employee covered under the terms of this Agreemen t 

who ''retires" from County service under the Po lice a nd Fireman 

Retirement System or Public Employees Retiremen t S ys t e~ 

(P.E.R.S.) shall be paid fifty (50%) percent of acc r ue d si ck 
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ARTICLE X 

SICK LEAVE 

(continued) 

leave, up to a maximum $1~,000 gross wage. 

G. Sick Leave Bonus 

Once each year on or before January 16th, the employee 

shall
1
be notified of the number of unused iick days and vacation 

~ 

days to the credit of each Union represented employee. 

Any employee utilizing less than 41 hours of sick time (to 

include all uses of sick) in a calendar year will receive a bonus 

in the amount of $200. Employees must be on board for the entire 

calendar year and have no "W'' time or suspensions or LAW's during 

the calendar year. Payment shall be made in January of the 

calendar year following the year in which the bonus is earned. 

Approved military leave shall not be considered as a LAW in 

computing eligibility for this bonus. 
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ARTICLE XI 

LEAVES OF ABSENCE 

A. Service credit shall continue to accrue during paid 

leaves of absence provided under this Agreement, but shall not 

accrue during unpaid leaves of absence except for ~lilitary Leave. 

The Employee shall be entitled upon his/her return from leave of 

absence without pay, to all service credits earned up to the d ate 

his/her leave commenced. 

B. Leaves of absence for employees may be granted as 

provided in Civil Services Statutes, rules and regulations aDd as 

otherwise noted herein. 

c. A permanent employee holding a position in the 

classified service who is temporarily (mentally or physically) 

incapacitated and unable to perform his/her duties, or for aDy 

reason considered valid by the Department Head, desir~s to secure 

leave from regular duties, may, with the approval of t he 

Department Head, be granted a special leave of absence without 

pay for a period not to exceed six (6) months which ma y be 

extended for an additional six months with the approval of the 

Department Head. 

Any employee seeking such special l ea e w~ thcu t pay 

shall submit his/her r~quest, in writing to h ls / .1er supe r v isor, 

stating the reasons why the request should b e gru~te d , the date 
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ARTICLE XI 

LEAVES OF ABSENCE 

(continued) 

when he/she desires the leave to begin, and the probable return 

date to duty. 

D. Military Leave 

Any permanent employee who is a member of the National 

Guard or Reserve of the Military or Navel Forces of the United 

States and is required to undergo field training, shall be granted 

a leave of absence with pay for the period of such tour of duty. 

This leave shall be in addition to annual vacation leave, 

provided the employee presents the official notice prior to the 

effective date of such leav~. Such duty is not to exceed two (2) 

weeks during any given year. 

Permanent employees shall be gr anted a leav e of absence 

without pay for the purpose of entering upon active duty with the 

Armed Forces of the United States, or with . any organization 

authorized to serve herein, or with the Armed Forces of the 

United States in time of war or emergenc y o r pursuant to or in 

connection with the operation with any s ystem of selective 

service. Employees having only temporary statu s who enter an 

active duty with the Armed Force s o: the United States shall be 

regarded as having resigned. 
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ARTICLE XI 

LEAVES OF ABSENCE 

(continued) 

E. Child-Rearing Leave 

1) Employees shall be eligible for child-rearing 

leave. 

2) All permanent employees of the County \vho become 

parents shall be granted child-rearing leave and 

~ll provisional employees who become parents muy 

be granted child-rearing leave upon request as 

tollows: 

3) An employee shall submit written n~tification to 

his/her in©ediate supervisor stating the 

anticipated duration of the leave of dbsence at 

least two weeks in advance, if circumstances 

permit. Such leaves shall be granted for a period 

of time not to exceed six ( 6) mor. ths. Upon the 

request of the employee and at the discretion of 

the County, child-rearing laaves may be extended 

or renewed for u period not to exceed six (6) 

months. In no case shall t he total amount of 

leave exceed (12) twe lve months. 

4) In no case shall a p r egnan t ereploy ee be required 

to leave prior to c hil~bir~h u~les s she can no 

longer satisfactorily pe r f orm t he duties of her 
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ARTICLE XI 

LEAVES OF ABSENCE 

(continued) 

position. Such determination shall be made by her 

physician. 

5) While an employee is on a child-rearing leave, 

the duties of his/her position shall either be 

performed by remaining staff and the position kept 

vacant or they shall be performed by a tempor~r7 

employee. 

6) Every employee has the right to return to the same 

position in the same classification she/he held 

before going on child-rearing leave. 

7) An employee who is on cl1ild-rearing leave without 

pay is entitled to use accrued sick leave for the 

period that she is unable to work due t? pregnancy 

as certified by a physician, and all accrued 

annual leave. All other periods of leave shall be 

leave without pay. Unused sick and vacation leave 

sh~ll be carried over until . her return. An 

employee shall not e~rn annual and sick leave 

while she-he is on child-rearing leave without 

pay. 
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ARTICLE XI 

LEAVES OF ABSENCE 

(continued) 

F. Absence Without Leave 

N.J.C.S. 4:1-17-.23 

(1) Any unauthorized absence of an employee from duty 

shall be an Absence without Leave and is cause for disciplinary 

action. 

(2) Leave granted for a particulDr reason and used f o r 

a purpose otl1er than that for which such leave has been granted, 

shall be an unauthorized absence and may be cause for 

disciplinary action. 

G. Bereavement Leave 

A leave of a bs ence with p a y , up to thr~e (3) days shall 

be granted to a permanent employe e desiring such leave bec a use of 

a death in the immediate fum ily as h e reinafter defined: 

(1) Mother or Father 

(2) Mother-I n - Law or 

Father-I n- Law 

(3) Brothe r or Sister 

22 



(4) Spouse 

ARTICLE XI 

LEAVES OF ABSENCE 

(continued) 

(5) Children of Employee or 

Step-children 

(6) . Grandmother or Grandfather 

23 



ARTICLE XII 

VACATIONS 

A. 1. All full-time County employees, except seasonal 

employees, shall be entitled to the following unnual vacation 

with pay as uccrued and based upon years of servic~: 

Up .to one year 1 day per month 

After 1 year & up to 15 days annua l ly 
5 years 

After 5 yeurs & up 18 days annually 
to 12 years 

After 12 years & up 21 days annually 
to 20 years 

After 20 years 25 days annually 

2. Accrual. For employees who are in the year of 

service to increase their annual amount of vacation, specifically 

during the 1st year to 2nd year, the 5th year to the 6th year, 

the 12th year to the 13th year, and the 20th year to the 21st 

year, the advanced allotment for the first three (30 designated 

groups shall be: 

For those hired between 1/1 and 4/30 -
3 days added to pr ior year's allotment. 

For those h ired b e t wee n 5/1 and 8/31 -
2 day s added to prior year 's allotment. 

For those h i red b e t ween 9/1 and 12/31 -
1 day adde d t o pr ior y e a r's allotment. 

For empl oyees goi ·9 ~rom their 20th to 
their 21st ye a r, t he a d v anced allotment 
shall b e : 
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For those hired 
between 1/1 and 
3/31 

For those hired 
between 4/1 and 
6/30 

For those hired 
between 7/1 and 
9/30 

For those hired 
between 10/1 and 
12/31 

ARTICLE XII 

VACATIONS 
(continued) 

4 days added to prior 
year's allotment 

3 days add€d to prior 
year's allotment 

2 days added to prior 
year's a l lotment 

1 day ~dded to prior 
year's allotment 

B. Vacation pay sl1all be paid at the employee's regular 

straight time rate per their job classification. 

C. Vacations shall be scheduled and granted for periods ot 

time requested by the employee in accordance with the following 

conditions: 

1. On or befor e Ma rch 1 of e a ch year, every Employee 

shall submit a bid for their pre fe rred vacation of at 

least five (5) da y s in length. ln the event there are 

more applicants for any particular ti~e slot than can 

be accommodated , s e n i o rity shall prevail. 

If necess a ry, a second roun d of bidding shall take 

place b y Apr il 1 for t.ho se who were bumped in round 

one. 
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ARTICLE XII 

VACATIONS 

(continued) 

2. Any requests made subsequent to March 1 (or April 

1) shall be granted on a first come-first served basis 

based upon the availability of slots. However, any 

~mployee requesting a block of at least (5) days shall 

be given priority over a request for less than five (5) 

days. 

3. With regard to requests for a single day's 

vacation, at least forty-eight (48) hours notice shall 

be provided, and seniority shall resolve all conflicts. 

4. The grant of vacation leave is at all time subject 

to management's right to maintain efficient operations. 

5. By August 1 of each year, the Employer shall review 

the vacation use of all Employee~, and shall e;~ercise 

either of the following options: 

a. Grant the Employee an extension until March 1 

of th e next year to use all accrued vacation; or 

b. As sign vacat ion times to all Employees to 

utili z e all acc ru e d vacation by March 1 of the 
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ARTICLE XII 

VACATIONS 

(continued) 

next year; or 

c. Grant employees request for vacation in 

accordance with this article. 

6. Management shall respond promptly to al l reque sts 

for vacation. 

D. If a holiday occurs during the wee k in which vacation is 

taken by an Employee, the day shall not be charged to annual 

leave. 

E. An Employee separated from the service of the Employe r 

for any r e ason prior to taking his/her vacation shall be 

compe nsated i n a lump sum fo r the unus ed vacat ion he / she has 

accrued up to the time of separation at h i s/he r cu r r e nt rate o f 

puy . 
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ARTICLE XIII 

INSURANCE AND WORKER'S COf-1PENSATION 

A. Insurance 

(1) There shall be no change in the Group Hospital Medical 

Plan presently maintained and paid for by the County on behalf of 

the employees except in the case of a new plan that is equivalent 

to or better than the existing plan, and agreed to by the Union. 

An employee's dependent children will be covered up to the age of 

23. Effective January 1, 1990, an employee's dependent children 

will be covered through the year in which . the child reaches the 

age of 19. Continuation of insurance coverage for dependent 

children from age 19 through 23 will be at the employee's option 

and cost at the difference between husband-wife coverage or 

single coverage and the family rate. This application applies to 

both self-insured and HMO plans. 

(2) Insurance shall include basic medical coverage as 

currently provided, including Major Medical coverage, for all 

more than twenty (20) hour per week employees and their 

dependents. 

(3) The County, in its discretion, may institute a program 

to require a preadmission review prior to hospitalization and/or 

a second surgical opinion, at any time during the life of th e 

contract, with both to be provided without cost to t h e employee . 

(4) Any employees covered under the terms o f t his As= ecne n t 

who "retire" from County service under the Police and Fireman 

Retirement System or Public Employee's Retireme nt Sys tem s hall b e 
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ARTICLE XIII 

INSURANCE AND WORKER'S COMPENSATION 

(continued) 

eligible for paid Health Benefits coverage for three (3) years 

after retirement, commencing with the employee's retirement date. 

Definition of Retiree for three years paid Health Benefits 

(a) The retiree has at least 25 years vested in the Police and 

Fireman Retirement System, or Public Employee's Retirement 

System; or (b) the retiree has been a permanent county employee 

for 15 years and be at least 60 years of age at time of 

retirement. 

(5) Upon completion of the three (3) years paid Health 

Benefits coverage by the County, the "retiree" will then have the 

opportunity to remain in the group plan by reimbursing the County 

the amount of the monthly premium at the existing group plan 

rates. 

(6) When an employee is granted a le~ve of absence without 

pay, the coverage of that employee and his/her dependents wi ll be 

terminated unless the employee reimburses the County i n f ul l fo r 

the premium due during the leave of absence before tak i ng such 

leave. Employees can then re-enroll with the Coun t y group upon 

returning from their leave of absence. The max imum perioc 

where this situation can exist is six (6) months. hnj em~: c ~·c: 
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AR'1'ICLE XI I I 

INSURANCE AND HORKER'S COMPENSATION 

(continued) 

who goes on to an unpaid status for 15 or more ca:endar days is 

liable for payment of premiums retroactively to the first day of 

unpaid status. 

(7) In addition to the insurance program set forth in A(2) 

above, the Coullty will provide: 

a. A $1.00 co-pay prescription drug plan to all eligible 

employees and their eligible dependents; 

b. An optical plan for eligible employees and eligible 

dependents: 

c. A dental plan for eligible employees and eligible 

dependents; 

B. When an employee of this unit is injured on duty during 
, 

regularly scheduled working hours, he/she wili be ent it ied to 

Worker's Compensation benefits as set fort h by KJ State Statute. 

(NJSA 34: 15). 

C. Effective January l, 1987, the County will offpr emp loyees 

and their families the opportunity for Q temporary 

extension of health coverage, called c o :--. t im.1r: tio n cove rag e, 

at group rates, in certain instances \'' i-; c ::-- f~ c c\·e r e.ge under 

the County plan would otherwise end. 'I h 1 s 1 " :;. . ac cordance 

with federal law P.L. 99-272, Titl e X. ( COBRh) 
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ARTICLE XIV 

GRIEVANCE PROCEDURE 

A. The purpose of this procedure is to secure, at the 

lowest possible level, an equitable solution to the problems 

which may arise affecting the terms and conditions of employment 

under this Agreement. 

B. Nothing herein will be construed as limi t i ng t he rig h t 

of any Employee having a grievance to discuss the matter 

informally with any appropriate members of the Depa rtment. 

C. The term ''grievance" as used herein, means any 

controversy arising over (1) the interpretation, application, or 

alleged violation of the terms and conditions of this Agreement, 

or (2) any controversy arising out of policies or administrative 

decisions affecting the terms and conditions of employment. A 

"grievance" may be raised by an individual, the Association on 

behalf of the individual, or a group of i nd i v i dual s . 

D. The following constitutes the sole a nd e xclusive method 

for re$olving grievances between the parties covere d b y this 

Agreement, and shall be followed in its entirety u n l es s any ste p 

is waived by mutual written consent: 

STEP 1 

The grievance shall be submitted l n writi ng to the 
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ARTICLE XIV 

GRIEVANCE PROCEDURE 

(continued) 

Division Director within ten (10) calendar days of the 

occurrence of the grievance. The Division Director shall submit 

a written answer to the local representative of the grievan t 

within seven (7) calendai days of the submission date . 

STEP 2 

If the grievance is not satisfactorily adjusted at Step 

1, the Local may appeal to the Department Head within five (5) 

calendar days after the receipt of the written answer in Step 1. 

The Department Head will review the grievance and answer and 

submit his position in writing within five (5) calendar days of 

submission to Step 2. 

STEP 3 

If the grievance is not satis f actori l y adjusted at Step 

2, the Local may appeal to the authorized re p r esentative o f the 

County Executive within five (5) calendar day s af ter receipt of 

the written answer in Step. 2. The r ep r e s en t a tiv e shall s ubmit a 

written answer to the griev ance withi n five ( 5 ) c a lendar day s 

after submission to Ste p 3. Pol i c y gr i evar.c e s af fecting 

substantial 11umbers of e mp l oyees c ove re d by t h is Ag reement may 

proceed directly to the Third Step of t h e Griev a nce Procedure. 
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STEP 4 

ARTICLE XIV 

GRIEVANCE PROCEDURE 

(continued) 

If the grievance is 110t settled through Steps One, Two 

or Three, an~ only if the grievance alleges a violation of the 

terms and conditions of this Agreement, · then the grievant shall 

have the right to submit the dispute to arbitration pursuant to 

the rules and regulations of the Public Employment Relation s 

Commission within ten (10) days of the date on which the respons€ 

of tl1e representative was received or should have been received . 

The costs for the services of the arbitrator shall be borne by 

the party against whom the arbitration decides. Any other 

expenses, including, but not limited to the presentation of 

witnesses, shall be paid by the parties incurring ·the same. 

1. The Arbitrator 

Tile arbitrator shall be bound by the provisions of t h is 

Agreement and the Constitution and Laws of the State o f New 

Jersey, and be restricted to the application of the facts 

presented to him/her involved in the grievance. The arbitrator 

shall not have the authority to add to, modify, detract from or 

alter in any way the provisions of this Agreement or any 

amendment or supplement thereto. The decision of t he ~ r b itr a t o r 

shall be binding. 
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ARTICLE XIV 

GRIEVANCE PROCEDURE 

(continued) 

E. The designated Association representat~ves shall be 

permitted as members of the grievance committee to confer with 

employees and. the County on specific grievances in a ccordanc e 

with the grievance procedure set forth herein during work huu r s 

of employees, without the loss of pay, provided the conduct o i 

said business shall not diminish the effectiveness of the 

Atlantic County Department of Corrections or require t he recall 

of off-duty employees. 

F. The time limi~s expressed herein sh &ll be strictly 

adhered to. If any grievance has not b e en i n itiated within 

the time limited specified, then the grievance shall be de e me d to 

have been abandoned. If any grievance is not proc essed to the 

next succeeding step in the grievance procedure \vith in the ti~e 

· limits prescribed thereunder, then the disposition of the 

grievance at the last preceding step shall .be deemed to h e 

conclusive. If a decision is not rendered within the time limit s 

prescribed for decision at any step in the grievance llrocedure, 

then the grievance shall be deemed to have been dEnied. Nothing 

herein shall prevent the parties from mutually agreeing in 

writing to extend or contract the time limits provided for 

processing the grievance at any step in the grievance procedure. 
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ARTICLE XIV 

GRIEVANCE PROCEDURE 

(continued) 

G. In the event the aggrieved elects to pursue remedies 

~vailable through Civil Service, the grievance shall be cancelled 

and the matter withdrawn from this procedure. It is agreed 

between the parties that no arbi tratior1 hearing shall be held 

until after the expiration of at least thirty (30) calendar d~ys 

after the decision rendered by the County Executive's designated 

representative on the grievance. In the event the grievant 

pursues his/her remedies through Civil Service, the arbit~ation 

hearing, if any, shall be cancelled and the filing fees and 

expenses incurred tbereby shall be paid by the grievant or the 

Association. 
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ARTICLE XV 

TRAINING AND SECURITY 

A. TRAINING 

The Employer shall arrange for a Police Training Corrunission 

approved academy to train all Correction Officers in t he perfor-

mance of their duties. All Corrections Officers shall be re-

quired to successfully complete the training provide d within (~ ) 

year of the Employee securing permanent Civil Service· status. 

Additionall y , the Employer shall provide a n o ngo ing progr am of 

1orty .(40) hours per y e ar of in-s e rvice traini n g f or all person -

nel. The in-service training shall be in accord with the 

guidelines of the American Correctiona l Associations o n staf f 

developr~ent. All training equipment shall be prov ide d b y t h e 

Employer. 

B. HEALTH/SAFETY INSPECTION 

A health and safety inspection of the justice facilit y ehall 

be completed monthly by the Division Director o f Ad u lt Detenti on . 

His writte n r e port shall be filed with the Depar tmen t Head a nd 

available to the F.O.P. upon request. 
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ARTICLE XVI 

FRINGE BENEFITS 

A. \r1hen an Employee is injured on duty in the 1 ir1E: of 

duty, they shall be paid their full salary for the period of one 

(1) year from the dnte of the onset of such disability, and the 

Employer shall be subrogated to any Worker's Compensation 

disability benefits accrued by the Employee. Thereafter, in the 

event of continued disability, the Employee shall be ~ntitled to 

such benefits as are provided for by Law. 

B. A thorough medical exaffiination will be given all 

personnel upon hiring, with the County ~aying for one-half the 

cost. Employer shall also make available to each employee a 

physical examination at least once annually upon the request of 

the Employee of the Employer. The Employee may be g1ven a 

psychological examination in the discretion of the Department 

Heads and at County expense. The County will provide, at its 

expense, medical screening for any employee who, after being 

exposed to a contagious disease, as part of his/her employment, 

either shows symptoms, or who was so expos~d under unusunlly 

dangerous conditions. If the Employee tests positive , the County 

will provide, at its expense, medical screening for the 

employee's immediate family (i.e. those who reside with 

employee). Contagious diseases, for the purposes of this 

section, include: AIDS, hepatitis, mononucleosis, strep 

infection, tuberculosis, and herpes. 
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ARTICLE XVI 

FRINGE BENEFITS 

(continued) 

C. The Employer sl1~ll hold each Employee h~rmless from nny 

loss, claim or liability to any third person or persons arising 

out of any non-negligent action or failure to act by any Employee 

in the course of his employment. The Employer shall reimburse 

any Employee for all necessary and re~sonable expenses, including 

legal fees, incident to the defense of any such claim; l1owever, 

the County shall provide a pool of attorneys from whom the 

individual employee may choose the specific attorney of his 

choice. 

D. The County agrees to grant time off without loss of 

regular straight time pay to either the State Delegate or the 

President of the Association (or appointed altern~te) for the 

purpose of attending the regularly scheduled meetings of the 

State Association provided that at least forty-eight (48) hours 

written notice is given to the Employer. The Association shall 

designate, at the beginning of each year, the State Delegate. If 

the President of the Association desires to attend the same 

meeting as the State Delegate, the President is required to 

"swap'' time with another employee in the same division. This 

arrangement shall ~lso apply to attendance by the Local 

Representatives at the Association State or National Annual 

Conventions. 
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ARTICLE XVI 

FRINGE BENEFITS 

(continued) 

E. An employee has the right of access to the Ccunty's 

official personnel file kept for the employe~ &nd all records as 

may be kept by the employer or his agents, pertaining to the 

employee, and the employer shall permit the employee to respond 

in writing to any document in said file, within six (6) months of 

its being placed therein. This response shall be attached to the 

particular document or instrument concerned and be made a 

permanent part thereof. The employer agrees to provide the 

employee a copy of any document or instrument contained in saiu 

files upon the request of the employee. No unsigned document or 

instrument (except for regular employment records which by their 

nature require no signature) nor any document or instrument of 

unknown or questionable origin shall be used against any employee 

in disciplinary matters. 

F. Any Employee required to appear in Court on Departmental 

business during off-duty hours shall be paid for that time at 

overtime rates as defined herein, measured from the time of 

leaving the Gormley Justice Facility to the Courthouse and back. 
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ARTICLE XVII 

MANAGEMENT'S RIGHTS 

A. It is the right of the Employer: 

(1) to determine the standards for the selection of 

Employees according to Civil Service Rules and 

Regulations; 

(2) to .direct the employees; 

(3) to maintain the efficiency of County opera t ions; 

(4) to take all necessary actions to carry out the 

Department's responsibilities in emergencies; eme rgen-

cies to be construed as Acts of God; 

(5) to exercise complete centro:-.. a.nd discretion over t hc 

organization and the technology u f pe rforming the work; 

(6) to develop and assign all work schedules pursuant to 

the terms of this Agreement. 

B. It is u nderstood and agreed that the Employer, his sound 

discretion, possesses the right, in accordan c e with a p p licable 

laws, to manage all operations including t he airection of the 

working force and the right to plan, direct and control the 

operation of all equipment and other property of the Cour.ty 

Departmer1t of Corrections, except as limited by t hi s Ag re ement. 

t-la t ters of inherent managerial pol ic y ar c rc sc:rved exc l u-

sively to the Bmployer. These include, b ut s h2 ll ~ot be l imited 

to, such areas of discretion in policy as t he =unctlons 
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ARTICLE XVII 

HANAGEHENT'S RIGHTS 

(continued) 

and programs of the Employer including, but not limited to 

standards of service, the overall budget, utilization of technol­

ogy, the organizational structure and selection and utilization 

of personnel . . 

The listing of specific rights in this Article is not 

intended to Lc nor shall be considered restrictive or a waiver o f 

any of the rights of management not listed herein. 
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ARTICLE XVIII 

LONGEVITY 

The following longevity provisions will apply to all 

Employees covered by this Agreement: 

Starting 1st day of 6th year thru and 

including the last day of the lOth year 

Starting 1st day of 11th year thru and 

including the last day of the 15th year 

Starting 1st day of 16th year thru and 

including the last day of the 20th year 

% 

2% 

4% 

6% 

Starting 1st day of 21st year thereafter 10% 

4 2 

Max. 

Amt. 

400 

750 

1100 

1900 



ARTICLE XIX 

SAFETY, HEALTH AND ADMINISTRATION 

The Employer shall provide En~loyees with any wearing 

apparel, tools or devices reasonably necessary in order to insur~ 

their safety, health and security. 
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ARTICLE XX 

FULLY BARGAINED AGREEMENT 

Both parties agree that this Agreement represents all 

appropriate bargainable issues. This Agreement incorporates all 

rights and obligations assumed by each to the other as a result 

of the collective bargaining process. This Agreement represents 

and incorpora.tes the complete and final understanding and 

settlement by ihe parties regarding all b~rgainable ibsues, with 

the exception of those issues which are subject to the re-openin g 

of this Agreement · as specifically provided for within the terms 

and conditions of this Agreement, or those issues which may or 

could arise at a later date during the life of this Agreemer.t 

which both parties recognize, by mutual consent, should or must 

be made a part of this Agreement. 
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ARTICLE XXI 

SEPAP~RILITY AND SAVINGS 

A. If any provision ot this Agreement or any application 

of this Agreement to any employee, membe r or group of employees 

or members, is held to be invalid by operation of law by the 

dec1sion of any Court or other tribunal of competent jurisdic­

tion, then such provision and application shall be deemed inoper ­

ative. However, all otl1er provisions and applications contained 

herein shall continue in full force and effect, and shall not be 

affected thereby. 

B. Nothing cont~ined herein shall be construed as d~nying 

or restricting any Employee's rights available under any ether 

applicable laws and regulations. 

C. The provisions of this Agreement shall be subject to 

and subordinate to State Law, but nothing contuined herein shall 

be deemed to subordinate this contract to County urdinances . 
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ARTICLE XXII 

DURATION 

This Agreement shall be in full force and e:tect as of 

January 1, 1987, and shall remain in effect to and including 

December 31, 1989. This Agreement shall continue in tull force 

and effect from year to year thereafter, unless one party or the 

other gives notice, in writing not later than sixty (60) days 

prior to the expiration of this Agreement. Any Agreement so 

negotiated shall apply to all Employees , shall be reduced to 

writing, and shall be signed by the parties. 

IN WITNESS WHEREOF, the parties have hereunto set the ir 

han<~? ~d seals at the County of Atlantic, New Jersey , on this 

day of ~~£..:;:::::- , 198/ 

FOR THE COUNTY OF FOR THE F.O.P. LOCAL #34: 

~L~O~/ "MMTC H :._ _ _ _ _ 
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APPENDIX "A" 

- SALARY GUIDE 

Steps January 1987 July 1987 1988 1989 --,-

1 Starting Salary 16,503 17,252 17,895 18,683 
.I 

2 17,203 17,952 18,495 19,3.83 

3 17,903 18,:652 19,195 19,983 

4 18,603 19,312 20,204 20,683 

5 19,303 20,052 21,213 21,692 

6 20,003 20,752 22,222 22,701 

7 20,703 21,4?2 24,243 26,000 

8 
~· 

21,403 22,152 24,243 26,000 

9 21,906 22,652 24,243 26,000 

\.,___.,. 
Sergeants 24,317 25,123 27,111 29,282 
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( ( ( 
\ 

1987 1988 1989 

12/31/86 1/1 4/1 7/1 10/1 1/1 4/1 7/1 10/1 1/1 4/1 7/1 10/1 

ANNUM SAL SAL SAL SAL SAL SAL SAL SAL ' SAL SAL SAL SAL 

16300 17203 17203 17952 17952 19195 19195 19195 19195 20683 20683 20683 20683 

16300 16503 17203 17952 17952 18495 19195 19195 19195 19983 20683 20683 20683 

16300 16503 16503 17952 17952 18495 18495 19195 19195 19983 19983 20683 2q683 

16300 16503 16503 17252 17952 18495 18495 18495 19195 19983 19983 19983 20683 

17000 17903 17903 18652 18652 20204 20204 20204 20204 21692 21692 21692 21692 )If 
17000 17203 17903 18652 18652 19195 20204 20204 20204 20683 21692 21692 21692 "' 17000 17203 17203 18652 18652 19195 19195 20204 20204 20683 20683 21692 21692 "' 17000 17203 17203 . ·17952 ,18652 . 19195 19195 . 19195 ~0204 20683 .20683 20683 ~1692 l'il 

2: 
~ 0 
00 17000 18603 18603 19312 19312 21213 21213 21213 21213 22701 ~2701 22701 22701 .... 

17700 17903 18603 19312 19312 '20204 21213 21213 21213 21692 2701 22701 22701 >< 
17700 17903 17903 19312 19312 20204 20204 21213 21213 21692 21692 22701 22701 

17700 17903 17903 18652 19312 20204 20204 20204 21213 21692 21692 21692 22701 
, 

)il 

~ .... 
18400 19303 19303 20052 20052 21213 21213 21213 21213 26000 26000 26000 26000 a 

18400 18603 19303 20052 20052 21213 21213 21213 21213 22701 26000 26000 26000 

18400 18603 18603 · 20052 20052 21213 21213 21213 21213 22701 22701 26000 26000 

18400 18603 18603 19312 20052 21213 21213 21213 21213 22701 22701 . 22701 26000 

19800 20703 20703 21452 21452 24243 24243 24243 24243 26000 26000 26000 26000 

19800 20003 20703 21452 21452 24243 24243 24243 24243 26000 26000 26000 26000 

19800 20003 20003 21452 21452 I 24243 24243 24243 24243 26000 26000 26000 26000 

19800 20003 20003 20752 21452 24243 24243 24243 24243 26000 26000 26000 26000 

20500 21403 21403 22152 22152 24243 24243 24243 24243 26000 26000 26000 26000 

20500 20703 21403 22152 22l52 24243 24243 24243 24243 26000 26000 26000 26000 

20500 20703 20703 22152 22152 24243 24243 24243 24243 26000 26000 26000 26000 

20500 20703 20703 21452 22152 24243 24243 24243 24243 26000 26000 26000 26000 

20700 21906 21906 22652 22652 24243 24243 24243 24243 26000 26000 26000 26000 

20700 
20700 
20700 

21000 21906 21906 22652 22652 24243 24243 24243 24243 26000 26000 26000 26000 
21000 
21000 
21000 

23500 24317 24317 25123 25123 27111 27111 27111 27111 29282 29282 29282 29282 
23500 24317 2 4317 25123 25123 27111 27111 27111 27111 29282 29282 29282 29212 
23500 24317 24317 25123 25123 27111 27111 27111 27111 29282 29282 29282 29282 

23500 24317 24317 25123 25123 27111 27111 27111 27111 29282 29282 29282 29282 
-- ._ .. _ 
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